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Family Friendly Working Practices
1.0 BACKGROUND
The introduction of family-friendly working policies and practices is to enable men and women to equally share work and childcare between them and fulfil their career potential. 
2.0 WHAT WE MEAN BY FAMILY FRIENDLY WORKING PRACTICES
The family friendly policies include any benefits or situational policies that acknowledge employees outside obligations to family life and well-being. These include benefits that allow parents to prioritise their children when necessary. These also include benefits for employees who need to take care of loved ones.
3.0 THE POLICY CONCEPT
The concept of the policy is to ensure that men and women are given equal opportunities to enhance their careers. Please see Gender Pay Gap Policy, Flexible Working Policies, Working from Home Policy, Fair Treatment at Work Policy for full details.
4.0 IMPLEMENTATION
Every three months we have general updates as informal meetings regarding our employees shifts, to ensure that it is still a best suited routine for themselves and their families. We access whether the employee is fulfilling their duties as an employee for SKW Construction.
5.0 REPORTING ON FAMILY FRIENDLY WORKING PRACTICES
We have an open-door practise in place where employees are allowed to discuss with us any concerns when they crop up. The main goal is to ensure that employees well-being is at its upmost so that production and motivation is always consistent.
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